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WHAT’S NEW

Try the Financial Choice
wellness benefit
Everence® helps individuals, organizations
and congregations integrate finances
with faith through a national team of
financial professionals. Everence offers
banking, insurance and financial services
with community benefits and stewardship
education.
Everence is a ministry of Mennonite Church
USA and other churches.
Everence
1110 N. Main St.
P.O. Box 483
Goshen, IN 46527
800-348-7468
574-533-9511
everence.com
Volume 56 / Number 2
Everyday Stewardship (ISSN 10434887)
is published three times a year for Everence
members.
Editor: Jim Miller
Designer: Katherine Ross
Email address and subscription changes to:
clientchange@everence.com
Comments and questions: 		
jim.miller@everence.com
Everence offers credit union services that are
federally insured by NCUA. Investments and
other products are not NCUA or otherwise
federally insured, may involve loss of principal
and have no credit union guarantee. All
products are not available in all states.
© 2021 Everence
Printed on FSC certified 50% recycled paper
(25% post consumer waste).

Financial Choice is a financial wellness benefit available free to Everence® members
that can help you take charge of your finances.
Everence and LSS Financial Counseling have partnered since 2008 to offer
confidential sessions with certified consumer credit counselors. LSS Financial
Counseling is a service of Lutheran Social Service of Minnesota.
Six free, one-on-one, online or phone counseling sessions are available. And you’ll
have access to an on-call financial counselor. Services are offered in English, Spanish
and Hmong.
Since the partnership started, participants have reduced their debts by more than
$2 million.
Financial Choice can help you:
• Manage/budget your money.
• Improve your credit scores.
• Find options for repaying debt, including credit card balances and student loans.
• Prevent and resolve identity theft.
• Respond to mortgage foreclosures or predatory lending.
• Improve your readiness to buy a home.
Visit lssmn.org/everence or call 877-809-0039 for more information and to
get started.

WHAT’S NEW

What’s your Medicare plan?
More people every day become eligible to enroll in Medicare.

Charitable giving hit record
level in 2020

Medicare is helpful, but it’s important to know the government
program doesn’t cover all health care expenses.

The COVID-19 pandemic, economic downturn and turmoil over
racial injustice didn’t make a dent in charitable giving in 2020.

Because of the coverage gaps, millions of people who use Medicare also have a plan that pays many of those uncovered costs.

In fact, people in the U.S. gave a record $471 billion to charities
last year, up 5.1% from $448 billion in 2019, according to a
Giving USA Foundation report released in mid-June.

Everence® understands that if you’re starting to explore how
Medicare works, you may be confused by the choices available.
That’s why we regularly update and add to the Medicare information we provide.
We’ve helped people weigh their options for years, and stand
ready to answer your questions. We know the health plan that
your friend, neighbor or relative likes isn’t necessarily the best for
your situation.
Visit everence.com/learn-medicare, everence.com/medsupp, or
everence.com/medicare-myths for more information.

Giving USA Foundation was created in 1985 by The Giving
Institute, based in Chicago. Indiana University Lilly Family
School of Philanthropy researches and writes the annual Giving
USA report.
Everence® has an active relationship with IU Lilly Family School
of Philanthropy through Lake Institute on Faith & Giving,
established by the School of Philanthropy in 2002.
We’ve participated with Lake Institute in the Cultivating
Generous Congregations training program and Executive
Certificate in Religious Fundraising training.

Learn and do more at everence.com
•

•
•

Chad Horning, Chief Investment Officer, shares his insight every month in our
Market Commentary videos. Stay informed about investing and overall economic
trends at everence.com.
Financial planning can help you assess where you are now and how to move
toward where you want to be. Visit everence.com/financial-planning.
What could an endowment do for your nonprofit? Learn how this tool could
supplement your regular giving. Visit everence.com/endowment-nonprofits.
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FAITH, FINANCES
AND FITNESS

“Dear children, let us not love with words or
speech but with actions and in truth.”
– 1 JOHN 3:18 (NIV)

HIGHER NUMBERS ON

BOOST YOUR DEVELOPMENT

THE SCALES

KNOWLEDGE

Staying home with our snacks
during the coronavirus pandemic hit
many of us in our waistlines.

Everence® Development Conference
2021 is coming Sept. 28-30 at the
Lancaster Marriott at Penn Square,
Lancaster, Pennsylvania.

The American Psychological
Association said 42% of American
adults reported unwanted weight
gain during the pandemic, and the
average increase was 29 pounds.

The conference, Invest in what
matters, will focus on important
topics like philanthropic trends
and charitable strategies, and how
to build, grow and sustain donor
relationships.

SEPT. 28-30

29+
“It was fun to make sourdough
bread. It was fun to make banana
bread, but the result of that is not
great,” noted Jim Rowley, CEO
of Crunch (Fitness) Worldwide, as
reported by cnbc.com.
Fitness companies saw big gains in
membership in spring 2021 after
many people spent the winter
doing little exercise.

EVERENCE.COM/
DEVCON2021
The event, offered every two years,
is designed to be especially helpful
for fundraising professionals, as
well as nonprofit leaders and
board members.
For details, visit everence.com/
devcon2021.

CHRISTIAN EDUCATORS
KEPT PRISON PROGRAMS
GOING
Christian colleges and seminaries
continued teaching inmates at many
U.S. prisons despite visitation limits
related to the COVID-19 pandemic.

In some cases, prisoners and
teachers were separated by 20 feet,
and all wore masks. In other prisons,
videoconferencing made it possible
for inmates to hear their lessons.
Educational programs have a
positive effect on inmates, their
families and communities, Shirley
Hoogstra told Religion News
Service. Hoogstra is President of the
Council for Christian Colleges &
Universities.
“An education recognizes the Godgiven dignity of all individuals,” she
said. “It provides a fresh start. And
it provides the confidence to face
a new future and look candidly at
the past.”

BEST PLACES TO RETIRE IN 2021
If you like warm weather and college
towns, you’ll like the forbes.com list of
best places to retire in 2021.
Of the 25 cities named, many are in
warm climates – three in Florida, and
two each in Arizona, Georgia, North
Carolina, Texas and Virginia.
College towns include College Station, Texas; Iowa City,
Iowa; Knoxville, Tennessee; Lawrence, Kansas; Lincoln,
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Nebraska; and Pittsburgh, Pennsylvania.
How were the places chosen? The list is based on such
factors as cost of housing, parks, taxes, crime, and
availability of medical care. Forbes studied nearly 800 cities
and towns in all 50 states.
A few places with frigid winters did make the grade –
including Fargo, North Dakota, the only city to be named all
11 years the list has been issued.

MANAGING MONEY

Churches, let’s talk about
generosity
What’s needed is more openness about giving
By Beryl Jantzi

They must not appear before the
Lord’s presence empty-handed.
– Deuteronomy 16:16 (CEB)
He has filled the hungry with good
things and sent the rich away emptyhanded. – Luke 1:53 (CEB)
One of the biblical images used to
teach generosity is that of hands. And
the message is, don’t come before God
empty-handed.
One reason why giving by Christians in
the U.S. is only about 2.5% is because
giving isn’t taught in our churches as
it was taught by the prophets, the
apostles and even Jesus!
Besides a lack of teaching, let’s look
at a couple of other reasons some
self-professing Christians give little or
nothing to the work of the church.
IT’S A DIFFICULT TIME FINANCIALLY
We should tread lightly here, because

many do struggle financially through
no fault of their own.
But Scripture tells us that what matters
isn’t the amount given but the spirit
with which giving takes place. Giving
something is better than arriving
empty-handed.
L ACK OF CONNEC TION AND
INVOLVEMENT
People give where they are wanted,
needed and invited to be involved for
who they are.
We need to involve new attendees
in our community life and leadership
teams. Make room for them at the
table where decisions are made, as well
as at the communion table.
These obstacles to generosity can
be overcome, but it takes a greater
openness to confronting the subject
of generosity than is often present in
many of our churches.

Tell people who are rich at this time not
to become egotistical and not to place
their hope on their finances, which are
uncertain. Instead, they need to hope in
God, who richly provides everything for
our enjoyment. – 1 Timothy 6:17. (CEB)

RESOURCES TO INSPIRE
Find resources to inspire, teach
and encourage the people of
your church. Visit everence.com/
resources/pastors-and-churchleaders.

Beryl Jantzi is Director of

Stewardship Education for
Everence Financial®. Beryl
works from our Harrisonburg,
Virginia, office.
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MANAGING MONEY

Five financial tips for newlyweds
Lean on the Lord and your money mentors

COMING SOON

By Chandler Ingle
BetterHalves is a guide designed
or giver? Knowing how you
interact with money plays a huge
role in joining one another at the
decision table.

As a self-proclaimed 2020 “COVID
couple,” my wife, Leah, and I started
our marriage amid unprecedented
times and difficult decisions.
And we learned quickly that most
of them centered around financial
decisions we’d never faced. Moving to
a new state and starting new careers,
buying a vehicle and preparing to
buy a home topped our to-do list as
newlyweds.
We’ve learned we will never have all
the answers, and we should lean on
the Lord and those around us to guide
our journey together. We’ve done that,
and gleaned these pieces of advice
that I lend to those recently married, or
soon to become so:
1.

2.

It’s not our money; it’s the
Lord’s. We’re called to seek
understanding and serve as
stewards of what’s entrusted to us.
Understand your money
mindset. Are you a saver, spender
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3.

4.

5.

Know your (cash) flow. Take
an inventory of your income and
expenses. This helps you plan
accordingly and live freely within
the confines of your desired
lifestyle.
Surround yourself with money
mentors. Find those in your
friend group, church community,
or consider finding a financial
planner to serve as your coach/
accountability partner as you make
financial decisions.
Have fun. Sounds cliché, but be
sure to earmark funds in your cash
flow to allow for adventure and
spontaneity in your marriage.

Mistakes will be made, but the joy
of tackling life’s challenges together
makes it all worth it.

to help people – especially
newly married people – talk
about money and make sound
decisions. It’s coming soon
from Everence.

Chandler Ingle, CFP®,

is an Everence® Financial
Consultant, working from our
office in Plain City, Ohio.

Securities offered through Concourse
Financial Group Securities, a registered
broker-dealer and member of FINRA
and SIPC. Investments and other
products are not NCUA or otherwise
federally insured, may involve loss of
principal and have no credit union
guarantee.
Products and services offered through
Everence Trust Company and other
Everence entities are independent of
and are not guaranteed or endorsed by
Concourse Financial Group Securities,
or its affiliates.

MANAGING MONEY

Adjusting after a career change
Pandemic has impacted work-life dynamics

FINANCIALLY CONFIDENT

By Kristina Groff
Gain confidence in your
If you changed careers, went part time,
or left the labor force within the last
year or so, you’re not alone.

an option for remote or flexible work?
Your values and goals will guide your
decisions about what’s next.

The COVID-19 pandemic drastically
impacted not only our health, but our
mental well-being, child care and elder
care needs, and work-life dynamics.

2 . EVALUATE YOUR LIFEST YLE
HABITS.

Women were especially affected by
the work-life balance shift; 2.2 million
fewer women participated in paid work
in October 2020 than in October 2019,
according to the U.S. Bureau of Labor
Statistics.
If you’ve made a significant career
change in the last year, your family’s
finances were most certainly impacted
too. Here are three ways to rethink your
finances if you made or are considering
a major occupational change:
1. DETERMINE WHAT YOU
VALUE MOST.
Is it important for you to be home with
your kids or aging parents? What about

Many of us spent less on restaurants
and travel over the past year than
before the pandemic. With more
businesses opening, you may be
tempted to return to your old spending
habits even if your income is lower. Try
using an Everence Financial® cash flow
worksheet (available at everence.com)
to bring awareness to your habits.
3. ADJUST YOUR
EXPEC TATIONS AND YOUR
FINANCIAL PL AN.
A career change is an ideal time to
talk with your financial consultant
about former employer retirement
plans, updated insurance needs, and
ways to achieve your financial goals in
alignment with your values.

finances with the help of
Everence. Visit everence.com to
learn more.

Kristina Groff is

an Everence® Financial
Consultant, working from our
Lancaster, Pennsylvania, office.

Securities offered through Concourse
Financial Group Securities, a registered
broker-dealer and member of FINRA
and SIPC. Investments and other
products are not NCUA or otherwise
federally insured, may involve loss of
principal and have no credit union
guarantee.
Products and services offered through
Everence Trust Company and other
Everence entities are independent of
and are not guaranteed or endorsed by
Concourse Financial Group Securities,
or its affiliates.
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YOUR STORIES
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A CASE AGAINST

CONSPICUOUS CONSUMPTION
Professor aims to show how living
with enough helps us give away more
By Jim Miller

Roger and Jane Stichter’s children
understand money management better
than a lot of people. They’ve been earning
salaries since they were 10 years old.
When Roger took a pay cut, so did the
children. When his salary rose, so did theirs.
“It brings more reality into their lives,” Roger said, adding that he and
Jane wanted to make a point that conditions can change.
“We thought we would better prepare our children for life,” Jane said.
As Roger points out, most adults aren’t paid a certain amount for each
task they complete. They’re paid a salary that they’re expected to earn.

I often tell
my students
that I hope
they become
extremely
wealthy. Not so
they can have
a lot of stuff,
but so they can
give a lot away
and impact
the world for
Christ.
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And while the amount of work the
children do matters, other factors are
part of the equation too.
“Their work has to be of an acceptable
quality,” Jane said, “and sometimes
their attitude enters into it.”
WHAT KIND OF WORK?
Their children helped with preparing
meals, setting the table, clearing the
table, washing dishes and cleaning,
including vacuuming. They also pitched
in with outdoor jobs such as mowing,
raking, and washing vehicles.

”

The Stichters had three boys (Adam,
Luke, Jeremiah), then five girls
(Susanna, Rebecca, Jubilee, Angella,
Jericho). Rebecca died in 1999
after spending about 21 of her 26
months at Riley Hospital for Children
in Indianapolis. Their two youngest
daughters are in high school.

Roger said he and Jane have kept their
children’s salaries modest, but they
can buy clothes, gifts, put money in
savings, and tithe.
Some of the children have been “frugal
to the extreme,” Roger said, while
others spend quite freely.
With seven kids, you get seven distinct
personalities. “We treat our children
fairly, but you can’t treat all seven
alike,” Roger said.
EVERYONE HELPS
When there’s a family workday,
everybody works. Anyone who doesn’t
work doesn’t eat that night.
“Most of them only missed one meal,”
Roger said. “A couple of them missed
two.”
Roger and Jane are experienced with
fasting, and they’ve seen real hunger.

Left: Roger and Jane Stichter are pictured on the
campus of Grace College, Winona Lake, Indiana.
(This photo and cover photo by John Tirotta)

They knew missing one meal wouldn’t
harm their children.
Jane and Roger took Study-Service
Term trips to Haiti and Belize while
students at Goshen (Indiana) College.
“Those trips had a big effect on us,”
Jane said. “We felt like we really
understood hunger.”
She added, “Growing up Mennonite,
I learned a lot about stewardship. We
wanted our kids to understand that,
and to understand generosity and
being compassionate.”
ACCOUNTING, AND TEACHING
ACCOUNTING
Money has been a large part of Roger’s
life, and not because he’s tried to
accumulate as much as possible.
He’s a professor of accounting at Grace
College in Winona Lake, Indiana,
who earned a bachelor’s degree from
Goshen College; an MBA from Indiana
University South Bend; and a DBA from
Anderson (Indiana) University.

In addition to academia, Roger has
worked as corporate controller for
a long-term care company and as
chief financial officer for a child-care
nonprofit organization.
He wrote a book called The Principle
of Maximums: Living with Enough to
Give Away More and another called
Devotionals from accounting classes.
LIVING WITH ENOUGH TO GIVE
AWAY MORE
In Maximums, Roger explains the
concept of setting “maximums” for
how we spend our money – on clothes,
housing, vehicles, other possessions,
entertainment – even retirement.
Roger said as he thinks about money
and generosity, he often thinks about
Philippians 4.
In Philippians 4, Paul writes, “I know
what it is to be in need, and I know
what it is to have plenty. I have learned
the secret of being content in any and

every situation, whether well fed or
hungry, whether living in plenty or in
want. I can do all this through him who
gives me strength.”
Paul thanks the people of Philippi for
sharing with him and says he wants
“more to be credited to your account.”
In Devotionals, Roger writes, “Paul
seems to be saying that when we are
generous in meeting the needs of
others, God increases something owed
to us,” adding credits to our accounts.
WHAT WE WANT VS. WHAT
OTHERS NEED
Roger says, “I want to be as generous
as I think I can be.” And generosity
relates to how much of our money we
devote to ourselves.
That’s the core of Maximums, where
he writes, “If we aren’t careful, we
become focused on what we want and
not focused on how we can help others
who have their basic needs unmet.”

Roger’s books
Roger Stichter’s books, Devotionals from accounting
classes and The Principle of Maximums: Living with
Enough to Give Away More, were published in 2018 and
2019, respectively.
Stanley W. Green, who retired in 2020 as Executive
Director of Mennonite Mission Network, said this
of Maximums: “The book offers abundant practical
advice that will both challenge and guide intentional
commitments to better steward our choices and
resources at every stage of life.”
In both books, Roger relates his own experiences as he
reflects on ways we can be of more help to others –
especially the underserved.

EVERENCE AND STEWARDSHIP
Talk to Everence® if you’d like to consider ways to make financial decisions that line up with your
faith and values – including strategies to help you give away more.
Everence has been helping people like you integrate your faith and finances for more than 75 years.

Roger draws from several other works
in Maximums, including Radical: Taking
Back Your Faith from the American
Dream by David Platt; Rich Christians
in an Age of Hunger: Moving from
Affluence to Generosity by Ronald J.
Sider; and Lynn A. Miller’s The Power of
Enough.
Maximums includes this blunt passage
from Platt’s book: “I wonder if
followers of Christ 150 years from now
will look back at Christians in America
today and ask, ‘How could they live
in such big houses? How could they
drive such nice cars and wear such nice
clothes? How could they live in such
affluence while thousands of children

Photo provided by Grace College
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were dying because they didn’t have
enough food and water? How could
they go on with their lives as though
the billions of poor didn’t even exist?’”
EARNING AND GIVING
Devotionals from accounting classes
contains biblically inspired observations
Roger has shared with his students over
the years.
He figures many students will forget
much of the accounting he’s taught,
but the devotionals will have a more
lasting impact.
“I consider myself a Christian, not a
Christian accountant,” he said. “First

who you are is a believer, a Christian,
then an accountant” or whatever
occupation you find.
Roger said in Maximums, “I often tell
my students that I hope they become
extremely wealthy. Not so they can
have a lot of stuff, but so they can give
a lot away and impact the world for
Christ.
“I don’t believe wealth is wrong, but
keeping wealth for ourselves while
others are in need is wrong.”
Jim Miller is a writer and editor at
Everence and managing editor of
Everyday Stewardship

Historic
Souderton
building
new home
for Everence
offices
By Kristin Troyer

Move scheduled for early August

Left: The original structure, built in 1910 by brothers Penrose and George Zendt for their booming clothing business.
Center: Early office employees in the building. Right: The building was also home to Penn Photo Studio.

Renovation work on the former Markey
Paper building in Souderton is nearing
completion and will become the new
home of Everence Financial®.
The Penn Avenue structure built in
1910 was originally used as a clothing
manufacturing company and has
also been home to a photography
studio and warehouse facility. The
renovation project reflects a broad

transition in the Souderton area from
manufacturing and warehousing to
professional services.
“This renovation project represents our
long-term commitment to its members
and the entire Souderton community,”
said Randy Delp, Managing Director
in Souderton “We look forward to
having a welcoming, inviting space for
our clients and our team members. It’s

“
This renovation project
represents our longterm commitment to its
members and the entire
Souderton community.
RANDY DELP
Managing Director, Souderton
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Top: The historic
exterior of the
Markey Paper
building gets a
modern update
with the addition
of lights and the
Everence Financial
logo. Bottom left:
Workers install
an exterior sign.
Bottom right:
The second floor
still contains the
original post and
beam construction
with heavy
timbers.

an extra bonus that we can be a part of
downtown Souderton’s revitalization.”
In addition to historic value, environmental
impact was also a strong consideration in
deciding to renovate an existing structure
instead of building a new facility. It was
also a priority to maintain the building’s
character, while still updating it with the
technology and conveniences to best
serve members.
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Scheduled for early August, the move
relocates a growing team of 15 staff
members who serve individuals, churches,
and organizations throughout the greater
Indian Valley.
For more information and updates about
the office, visit everence.com/souderton.
Kristin Troyer is a writer/designer at
Everence.
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Letter from the president
Invest in what lasts

Dear Friends,
From COVID-19 to its economic impacts to cultural and political unrest, Everence® and our
members were not immune to the turbulence of 2020 – but we are grateful that Everence
remained financially stable during this time. We credit this to our dedicated staff who continued
serving our clients during the pandemic, and our loyal members who have been at the core of our
75-year history of financial stewardship services rooted in strong Anabaptist faith values.
SUPPORTING ONE ANOTHER
As communities navigated the pandemic, we doubled the Everence Sharing Funds available
for 2020, awarding $1.5 million (matched by $2.2 million from churches) to help those facing serious
needs, including providing for pastors in congregations experiencing reduced giving. And we joined
with Mennonite Disaster Service and Mennonite Central Committee U.S. to establish the COVID-19
Congregational Relief Fund to support under-resourced churches facing financial crisis due to the pandemic.
In addition, we distributed nearly $60 million in charitable gifts on behalf of our members, and gave
$386,000 to 497 nonprofits and churches through our MyNeighbor program.
STANDING WITH THE DIVERSE COMMUNITIES WE SERVE
Our call to serve the church includes a responsibility to address the economic inequalities experienced by
Black, Latino/a, Asian, Indigenous and other people of color. To better meet the needs of our members,
we are innovating our services for immigrants (leer en español), actively engaging in community economic
development, building relationships in underserved neighborhoods, and educating others about the
intersection of race, faith and money.
GROWTH AND RESILIENCY IN THE MIDST OF UNCERTAINTY
Despite economic volatility, our assets under management increased by nearly 12%, exceeding $5 billion
as of Dec. 31, 2020. As the pandemic’s impacts persist, we continue to adjust to new realities by exploring
new ways to help more people on their financial stewardship journeys.
INVESTING IN WHAT LASTS
For 75 years, Everence has invested in enduring values like hope and sharing, love and caring – values that
continue to guide us through times of change. Thank you for being part of the Everence community.
Sincerely,

Kenneth D. Hochstetler
President and CEO

“Commit your work to the Lord, and your plans will be established.” –Proverbs 16:3 (NRSV)
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Financial information

2020
annual report
highlights

Balance sheets					
			

December 31

2020		
2019
Assets 		
Cash and short-term investments
$ 193,451,720
$ 142,239,652
Bonds			 1,040,059,586 		 818,284,564
Stocks		
3,654,236,929 		 3,169,047,026
Mortgage loans and notes receivable		 270,119,912 		 248,547,593
Real estate and real estate mutual funds		 25,851,113 		 26,975,997
Property and equipment		 16,867,451 		 16,379,854
Other investments		 55,718,716 		 49,961,978
Other assets			 10,547,736 		 10,699,807
		
Total assets
$5,266,853,163
$4,482,136,471

Liabilities and unassigned funds		 			
Reserves for life, annuity and health certificates
$ 291,666,847
$ 302,139,385
Claim liabilities		
4,556,037 		
4,581,030
Invested funds managed for others		 4,131,883,395 		 3,440,187,977
Reserves for gift plans		 398,709,362 		 361,512,778
Premiums paid in advance		
1,637,402 		
2,078,776
Other liabilities		 275,474,830 		 216,398,556
Unassigned funds and special reserves		 162,925,290 		 155,237,969
				
Total liabilities and unassigned funds
$5,266,853,163
$4,482,136,471

Statements of operations						
			

		
The financial information presented
is unaudited and does not comply
with Generally Accepted Accounting
Principles. This information is
presented on a combined basis for
all Everence entities and should not
be relied upon in determining the
financial strength or condition of any
specific Everence entity. Members
may request audited financial
statements for Everence Foundation,
Everence Association, Inc., Everence
Federal Credit Union and certain
other Everence entities included in
this consolidated report.		
		
				

Years ended December 31

2020		
2019
Revenues and other additions		
Assessments		
$ 51,943,011
$ 57,495,038
Invested funds additions		 746,436,968 		 441,039,263
Gift plans additions		 80,457,013 		 70,232,307
Net investment income (including unrealized 					
appreciation/depreciation on investments)		 405,840,129 		 463,256,994
Other income			 36,424,702 		 29,452,072
Contributions			
889,862 		
453,100
					
Total revenues and other additions		 1,321,991,685 		 1,061,928,774

Expenses and other disbursements					
Member benefits		 53,681,600 		 60,656,075
Increase (decrease) in reserves		 (10,274,034)		 (6,424,225)
Administrative and miscellaneous		 65,495,568 		 60,219,544
Charitable distributions		 63,773,990 		 50,644,082
Constituent distributions and withdrawals		 455,763,840 		 334,740,533
Increase (decrease) in funds managed for others		 647,927,243 		 507,260,661
Increase (decrease) in gift plans		 38,332,813 		 52,674,217
				
Total expenses and other disbursements		 1,314,701,020 		 1,059,770,887
					
					
Net income before net capital gains and taxes		
7,290,665 		
2,157,887
					
Net capital gains (losses)		
36,020 		
(51,266)
Taxes			
(623,997)
377,593
					
Net income
$
7,950,682
$
1,729,028
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(in millions)

’18 $425.8

$3,366.6

’19 $416.6

$4,065.5

’20 $408.2

$4,858.5

Insurance plans

9

’2

0

n

ue
Mennonite
Retirement Trust
6.3%
Group Health
Insurance
Annuities
0.5%
1.3%

Revenue

$4

9

Individual Health
Insurance 3.3%
Everence Federal
Credit Union 0.8%

$3,792.4
$4,482.1

Other 0.5%

$5,266.9

Everence
Foundation
9.0%

Financial plans

*Includes assets managed on behalf of customers.

’18

$51.0

’18 $425.8

$3,366.6

’19
’20 $416.6
’18
$425.8
’20 $408.2
’19 $416.6

$4,065.5
$3,366.6

’19

$70.2
$80.4

$3,792.4

’19

Contributions
$49.8

(in millions)

Sharing Fund grants1
$ 1.426 $ 0.853
Safe Church grants1		 0.007		0.021

$59.5

$51.0

(in millions)

$51.0 $61.2

Member Chapter grants		 0.039		 0.037
Total grant distribution
$ 1.472 $ 0.912

$70.2
$70.2

$80.4
$80.4

Distribution by charity type
(in millions)

Distributions to charities

$59.5

0.046
0.008
0.002
0.056

’18

Positive investments		 2020		 2019
(in millions)

$51.0

2Everence channels investment dollars as loans to underserved communities through
community development investing options integrated into our investment portfolios
and funds.

$80.4

Other
39.03%

Everence provides Sharing Fund and Safe Church grants that must be matched by Everence member congregations or other eligible groups applying for these grant programs.

1

$70.2

Conferences
2.22%

$ 0.345		 $ 0.386

(1.50% of transaction totals)3

$59.5

Missions
and Relief
22.32%

Charitable distributions

3High-impact loans assist emerging and socially engaged congregations, help nonprofit
organizations make environmentally friendly improvements, and address community
development needs in the U.S.
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$4,858.5

$49.8

MyNeighbor		 2020		2019

Hospitals and
Retirement
3.13%

$61.2

Distribution by charity type

Congregations
Distribution by charity type
19.09%
Educational
Institutions
Distribution by charity
type
14.2%

Financial plans

Community development
$ 17.874 $ 14.518
investments2
Everence Money Market Accounts		 17.131		 14.975
Church mortgages and 		 58.226		 54.366
high-impact loans3
Positive impact bonds
262.585		 200.013

$61.2

Distribution by charity type

Insurance plans

’20

’19

$59.5
$61.2

0.058
0.005
0.000
0.053

’20 $408.2

$
$
$
$

$
$
$
$

’20

$49.8

College Scholarship program
Will preparation grant
Accidental death benefit
Total other member benefits

’18

$49.8

$ 1.187
2,027
641

’19

’19
’18
’20
’19

Local church grant matches1
$ 2.222
Number of grants distributed		 2,575
Number of churches receiving grants		
652

Charitable
gift plans

’20

’18

io

		
As of Dec. 31, 2020
$5,266.9
Grant
and member
benefit programs		 2020		 2019

Financial plans

Charitable gift plans

’19
’20
’18
’20
’19

ut

$5,266.9

$4,482.1

Making a difference

’18

rib

Everence Trust
Company
36.3%

$4,482.1

Insurance plans Financial plans
’20 $408.2
$4,858.5

’18

st

$3,792.4

$4,858.5
$4,065.5

Insurance plans

Di

Praxis
Mutual Funds
42.0%

’20

bution
arities

ve

Total assets* 		

8

’1

Re

Distribution
to charities

bution
arities

’1

Revenue

table
lans

s
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LIVES WE SHARE

Help when
the expenses
add up

Your doctor tells you that you have
a serious illness. You want to rise up
to meet the challenge, but you feel
despair too.

A church recently asked for an
Everence® Sharing Fund grant to help a
couple with expenses because the man
had to go out of state for treatment.

As you think about trying to overcome
the illness, you’re also concerned about
the financial impact – even if you have
health insurance.

He had to spend two weeks in a
hospital, then stay in a nearby hotel
for two more weeks so he could go
back to the hospital for daily outpatient
treatment.

On top of your medical bills, you
may face travel costs because the
treatment you need is only available far
from home.

The church gave the couple money
to help with lodging, gasoline and
food expenses, and the Sharing Fund’s
matching grant enabled the church to
increase its assistance.

THE SHARING FUND
Visit everence.com/
sharing-fund to learn more
about how the Everence
Sharing Fund is helping
people with everyday needs.
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